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Purpose (\

To explain how to conduct a Job Safety Analysis (JSA) and how to use it as an effectiv.
employee safety training and in the injury and illness prevention process. Processe in

place to identify potential hazards by the use of JSA's, JHA's, facility wide or are @

analysis/inspections.

Administrative Duties N

[RSO Name], RSO is our JSA Program Coordinator, who has overall fef i &plan.
Copies of this written program may be obtained from the RSO's office

Definition P

A Job Safety Analysis (JSA) is a method that can be us w , analyze and

record:
e the steps involved in performing a spe job;

o the existing or potential safety and

o the recommended action(s)/proce
hazards and the risk of a workplace i

General % .
[Company Name] has implem€pfed p Q\%}t/{wure employees and/or sub-contractors are

tion pheCess and hazards are reviewed with all

rds associated with each step; and
liminate or reduce these

employees concerned.

Involve employees by:

tudying the task, not employee performance; and
in the entire process

se the highest risk to employees. We identify the safety standards that
and incorporate their requirements into our JHA.

The%dentiﬁcation process is used for routine and non-routine activities as well as new
processes, changes in operation, products or services as applicable. Hazards are
classified/prioritized and addressed based on the risk associated with the task / (Risk analysis
matrix outlining severity and probability).
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[Company Name] gives priority to:

e Jobs with the highest injury or iliness rates;

e Jobs where there have been "close calls" - where an incident occurred but no ang go
hurt;

e Jobs where you have identified violations of safety standards;

e Jobs with the potential to cause serious injuries or illness, even if there i
such problems;

e Jobs in which one simple human mistake could lead to severe i

e Jobs that are new to your operation of have been changed; and

e Jobs complex enough to require written instructions.

Basic Procedure P

Once the job has been selected, the supervisor and/or RSO
its purpose with the employees who perform the joh,

JSA procedure and
the supervisor and
Being sure Ide enough information
ordjrg for each job step should begin with an

action word such as "remove," "open" or "poY

which might occur for each step. To
questions:
([ ]

g to do and/or what the employee needs to know in order to perform the task
japneral statements such as "be careful" or "use caution." ldentify ways to
Ace the hazards:

Be specific - don’t use generalizations like "Be Careful"

e Changes in equipment

e Equipment changes, or engineering controls, are the first choice because they can
eliminate the hazard
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¢ E.g. machine guards, improved lighting, better ventilation

e Changes in work processes

e Administrative controls, or changes in how the task is done, can be used if engi
controls aren't possible

e E.g. rotating jobs, changing the steps, training

e Changes in personal protective equipment

e When engineering and administrative controls aren't possible or don't adeg protect
the workers, use personal protective equipment

e E.g. gloves, hearing protection

Identified hazards are addressed and mitigate
documentation of completion, and implemented

JSA Utilization/Training A& A

Each supervisor will establi
for review when needed.
secured to the machine
performed. When a job
substances, it's a i

Mand shall make it accessible to employees
ssible,a copy of the JSA should be laminated and

r at the permanent location where the job is being

se of highly toxic or extremely dangerous hazardous

or the orientation and training of new or transferred employees
Qd whenever the need for retraining is determined. All training is to be

ess is in place to avoid creating new hazards derived from the corrective

7 Within one month of completion of a JSA, the RSO, area supervisor and affected

s) will review the JSA to ensure that the corrective measures have not unintentionally
recreated new hazards.
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JOB SAFETY ANALYSIS WORKSHEET
TITLE OF JOB OPERATION: Date:

Title of person who does job:

Employee observed:

Location:

Analysis made by:

7a
_ N\

Analysis apprgvgd by: \%

Sequence of basic job steps

Potential injuries or hazards

/ -Re/com‘thed—sé/ﬁ,/ job procedures
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Perﬁb%tective equipment required for this position:
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